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Residency models by Andrew Gryf Paterson. 


Cultural Residencies: who could be guests? // Kulturas rezidences: kas bus viesi? 

Emerging artists from Latvian or other Baltic Art Academies // Toposie makslinieki no Latvijas vai citu Baltijas valstu makslas 
akademijam 

National or international artist, heritage or designer professionals // Vietejie vai starptautiskie makslinieki, mantojuma vai dizaina 
profesionali 

Multi-disciplinary or experimental craft-persons // Starpdisciplinari vai ekperimentali amata prateji 

Eco and traditional culture enthusiasts/tourists from Germany, Eastern Europe, Scandinavia, Russian Federation, AirBaltic network // 
Eko un tradicionalas kulturas entuziasti/turisti no Vacijas, Austrum Eiropas, Skandinavijas, Krievijas u.c. 

Work-exchange backpackers // Pieredzes apmainas turisti 

Local residents as 'special interest residents' //Vietejie rezidenti ka 'specialo interesu rezidenti' 


'Classic artistic residency' model // Klasiskais makslinieku rezidencu modelis 

Guest comes for space & resources to make new work, outside of usual work-life context // Viesi izmanto telpu un pieejamos 
resursus, lai veidotu jaunu darbu arpus ierasta darba dzives konteksta 

Guest supported by own funds, national cultural funds or a grant given by host // Viesi piedalas ar pasu lldzekliem vai ir atbalstlti no 
vietejiem kulturas fondiem vai sanemusi stipendiju, kuru nodrosina programmas vaditajs 

Guest works on own or with specialist support, with exposition at the end // Viesi strada pasi vai ar specialism atbalstu beigas 
izveidojot ekspozTciju vai izstadi 

Guest's experience and work spreads reputation of residency host // Viesu pieredze un darbs veido rezidences reputaciju 

Host gains cultural capital and reputation from professional expertise in residence // Rezidences vaditaji iegust kulturas kapitalu un 
reputaciju no profesionalas rezidencu kompetences 

Community gains from additional cultural events, professional presence, nourishing cultural locals // Sabiedriba iegust no papildus 
kulturas pasakumiem, profesionalu klatbutnes, ka rezultata tiek attlstlta kultura 

Residency examples 

Cove Park [Scotland]: http://www.covepark.org/Residencies/ 

Further residency examples 

Transartist: http://transartists.nl/ 1 http://www.transartists.nl/residence/opportunities.html 

Home Artist's Residency Programme by Andre Gongalves [Portugal] 
http://www.undotw.org/ctrl/index.htm 

Further infomation/articles 
http://www.transartists.nl/about/aboutair.html 

http://www.transartists.nl 


'Socially-engaged residency’ model // Sabiedriski aktivas rezidences modelis 

Guest comes for the social-cultural context to make new work, as an extension of their work-life context // Viesi piedalas del sociala 
kulturas konteksta, lai veidotu jaunu darbu arpus ierasta darba dzives konteksta 

Guest supported by own funds, national cultural funds or a grant given by host // Viesi piedalas ar pasu lldzekliem vai ir atbalstlti no 
vietejiem kulturas fondiem vai sanemusi stipendiju, kuru nodrosina programmas vaditajs 

Guest works in negotiated collaboration, with event(s) during or at end of the period // Viesi strada komunikatTva sadarblba, 
rezidences laika vai beigas izveidojot pasakumu/prezentaciju 

Guest's experience spreads word of residency host and community // Viesu pieredze un darbs veido rezidences reputaciju 


Host gains social, cultural capital and reputation from professional expertise in residence // Rezidences vaditaji iegust kulturas 
kapitalu un reputaciju no profesionalas rezidencu kompetences 

Community gains from additional cultural events, professional presence, and collaboration with cultural & mixed locals // SabiedrTba 
iegust no papildus kulturas pasakumiem, profesionalu klatbutnes, un sadarbTbas starp dazadu kulturu vietejiem iedzTvotajiem 

Cultural festival examples: 

Lofoton International Arts Festival [Norway]: http://www.liaf.no | http://www.liaf.no/default.asp?Cmd=100&TemaID=l 
Bon Scott Project [Australia]: http://www.bonscottblog.com/the-bon-scott-proiect/ 

Residency Host examples: 

Incubate Chicago [USA]: http://www.incubate-chicago.org/residencv.php 

Self-assigned artist-residency in native location by Lucas Ihlien (Sydney): http://www.squatspace.com/petersham/what-is-the-sham/ 


'Eco & cultural heritage/experience' model II Ar Eko un kulturas mantojumu saistits modelis 

Guest comes for the social-cultural context to learn & experience, extending their interest // Vies i piedalas del sociala kulturas 
konteksta, lai macltos un gutu pieredzi, paplasinot savu interesu loku 

Guest is supported by own funds or national cultural funds. Money is exchanged for experience // Viesi piedalas ar pasu lTdzekliem 
vai ir atbalstiti no vietejiem kulturas fondiem. 

Guest learns & experiences in negotiated collaboration with specialists, with event(s) during residency // Viesi macas un gust pieredzi 
komunicejot un sadarbojoties ar specialistiem, rezidences laika organizejot pasakumus/prezentacijas 

Guest's experience spreads word of host, local specialists, and ecological or cultural heritage of the region // Viesu pieredze un darbs 
veido reputaciju rezidences, vietejo specialism un regiona ekologijas vai kulturas mantojumam 

Host gains social, economic capital & reputation from the negotiated events with local specialists //Rezidences vaditaji iegust social 
ekonomisku kapitalu un reputaciju no sadarbTbas pasakumiem ar vietejiem specialistiem 

Local specialists gain economical capital & reputation in local & international ecological or cultural heritage scenes // Vietejie 
specialisti iegust finansu kapitalu un reputaciju vieteja un starptautiskaja ekologijas un kulturas mantojuma vide 


Residency examples: 

Christiania Artist in Residence Programme: http://www.crir.net/ 

TaTuTa Eco-Farm hosts [Turkey]: http://www.bugday.org/tatuta/index.php?lang=EN 


'Work cultural exchange’ model // Kulturas darba apmainas modelis 

Guest comes for the social-cultural context to learn & experience, as an extension of their work-life context. // Viesi piedalas del 
sociala kulturas konteksta, lai macltos un gutu pieredzi arpus ierasta darba dzlves konteksta 

Guest is supported by own funds. Labour is exchanged for accomodation, food & experience // Viesi piedalas ar pasu lTdzekliem. 
Apmaina pret darbu ir uzturesanas izdevumi (naktsmltne, partika) 

Guest works in negotiated individual or collaborative work, according to the needs of host // Viesi stada individual vai sadarbTba 
balstTtu darbu, saskana ar rezidencu vadTtaju velmem 

Guest's experience spreads word and reputation of residency host, people and community // Viesu pieredze veido rezidences, cilveku 
un visas sabiedrTbas reputaciju 

Host gains human capital (skills, presence, resources) from the work-exchange // Rezidence iegust cilvekresursus (prasmes, klatbutni, 
resursus) no darba apmainas 

Community gains from additional human and infrastructural investment in host organisation // SabiedrTba iegust no papildus cilveku 
un infrastrukturas ieguldljuma organizacija, kura uznem viesi 


Work-exchange examples: 


Worldwide Working Opportunities on Organic Farms: http://www.wwoof.org/ 

"Help Exchange, an online listing of host organic farms, non-organic farms, farmstays, homestays, ranches, lodges, B&Bs, 
backpackers hostels and even sailing boats who invite volunteer helpers to stay with them short-term in exchange for food and 
accommodation (board and lodging). This scheme is primarily provided as a cultural exchange for working holiday makers who wish 
to have the opportunity during their travels abroad, of staying with local people and gaining some practical experience." 

http://www.helpx.net/ 


